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Fatigue, Drugs and Alcohol  
 

Fatigue 

Safe Work Australia defines fatigue as an “acute and ongoing state of tiredness that leads to mental and / 
or physical exhaustion, and prevents people from functioning within normal boundaries”.  
 
Fatigue often accumulates over time and may be caused by lifestyle factors (e.g. poor quality of sleep, 
family responsibilities, social life, commuting time to and from work), work-related factors (e.g. length of 
time worked, inadequate rest breaks and / or sleep, harsh environmental conditions), or a combination of 
both.  
 
Some common signs of fatigue include:  

➢ Chronic tiredness or sleepiness;  
➢ Headache or dizziness; 
➢ Sore or aching muscles; 
➢ Slowed reflexes and responses; 
➢ Impaired decision making and judgement; 
➢ Moodiness 
➢ Poor concentration; 
➢ Reduced ability to pay attention. 

 
Like any other workplace hazard, fatigue is a risk that must be identified, assessed and controlled. Fatigue 
can lead to:  

• A lack of concentration.  
• Reduced short-term memory.  
• Increased errors.  
• Slower reaction times.  
• Impaired decision-making and judgment (including being unaware of the state of  
fatigue). 
 

The most effective way to prevent and manage fatigue is with sleep, but there are a few other things that 
you can do to minimise the risk of fatigue, such as: 

• Take your rest breaks. Rest breaks are designed for 
this reason, to rest. Use this time to eat your meal, 
have a drink, sit down, get some fresh air or even do 
some stretches to reinvigorate yourself. If you are 
working indoors, you might like to take your break 
outside or vice versa. If you are working in a 
particularly warm or cool environment, it might be a 
good opportunity to go inside and get warm or use 
your break to cool down.  

• Keep hydrated. Drinking too little water can slow 
down your metabolism and make you feel tired.  

• Sleep - aim for at least 8 hours per night.  
• Advise your RPR Trades Consultant if you’re working with another employer. 

• If you have some non work-related factors that are fatiguing you, it’s important that we’re aware of 
this as well, so let us know.  

• Look at the hours that you’re working or your roster. Working extended hours, doing overtime 
after long shifts or working a second job can increase your risk of fatigue. If you’re feeling fatigued, 
report it.  

• Timing – if you’re working night shift, you should be finished by 8am. If you’re working rotating shifts 
the shifts must move in a forward fashion, i.e. night shift is followed by morning shift, followed by 
afternoon shift etc. Going backwards throws out the body clock. 

• Make sure that you have at least 10 hours between finishing one shift and starting the next day. 
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Many of these signs and symptoms are not dissimilar to someone who is under the influence of drugs or 
alcohol. Can you see how these signs and their potential effects might be of concern to both RPR and to 
your colleagues?   
 
 

Drugs and Alcohol  

RPR have a zero-tolerance policy to drugs and alcohol at work.  
 

Drugs 
Drugs have different effects depending on the drug itself, the person taking it 
and their surroundings. Learn how your body processes drugs and about the 
short-term and long-term effects. Taking drugs can affect not just your 
physical and mental health, but your whole life. Just one pill can kill. 
 
Drugs don’t just affect your physical body and health, they can affect your 

mental health, your finances, your relationships, your social life and your criminal record. Each drug causes 
different physical reactions, depending on the type of drug. Some will make you feel more awake, alert and 
energetic. Others will give you a calm, relaxed feeling. Some alter your perceptions and can cause 
hallucinations. Others may make you feel numb. 
 

Alcohol  
Alcohol affects everyone. How it affects you depends on how much you 
drink, your health, your age and other factors. Drinking too much can lead 
to harmful short-term and long-term effects. It can affect your physical and 
mental health, your job, your finances, your family and your community. 
 
Alcohol can reduce your inhibitions and lead you to behave in a way you 

normally wouldn’t. You may commit a crime, behave in an antisocial way or do something embarrassing.  
Your behaviour could affect your friendships, your work and your family.  If you drink a lot or become 
dependent on alcohol, you could end up spending a lot of money on your drinking.   
 
Drinking alcohol at the same time as taking other drugs, including medicine, can be very 
risky. This is because alcohol can: 

• increase the side effects of other drugs 
• reduce the effect of medicine such as antibiotics or diabetes medicine 
• hide the effect of a drug or medicine 

 
 
Interesting Fact:  
NASA researchers exposed spiders to a 
range of different chemicals, including 
caffeine, marijuana, and Benzedrine – a type 
of amphetamine – and noted how they spun 
their webs under the influence of each of 
those substances. 
 
Researchers found that the more deformed 
the web looks compared to a normal web, 
the more toxic the chemical is. 
 
See the results for yourself….  

https://www.health.gov.au/health-topics/drugs/about-drugs/types-of-drugs
https://www.businessinsider.com.au/how-powerful-is-caffeine-nasa-spider-web-study-2019-5?r=US&IR=T
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RPR employees: 

➢ must inform his / her supervisor or manager if their performance is, or may be affected by, taking 
prescription and / or non-prescription medication. 

➢ must not consume, possess or be impaired by drugs or alcohol at the workplace, or, away from the 
workplace whilst carrying out work for RPR Trades and Clients; or in vehicles owned or leased by 
RPR Trades and Clients. 

➢ must not attend work or drive a vehicle owned or leased by RPR Trades or Clients if their 
performance is adversely affected by drugs or alcohol.  

 
An employee who is considered by their supervisor or manager to be unfit to safely or competently perform 
his / her duties due to the effects of drugs or alcohol shall not be permitted to remain at the workplace. 
 
We cannot afford to take risks where it comes to drugs and alcohol as they can significantly impair your 
judgement and can put both you and others at risk of serious injury.    

 
Points to remember: 

• Being fatigued or under the influence of drugs or alcohol impacts our ability to perform our work in a 
safe manner. Not only does it put the individual at risk, but others as well.  

• If you are feeling fatigued, or under the influence of drugs or alcohol advise your RPR Trades 
Consultant ASAP. 

• Contact your RPR Trades Consultant if you are working with another employer. 

• Report any hazards, incidents or injuries ASAP. If you require medical treatment you must advise 
RPR Trades. 

 
For further information please contact your RPR Trades Consultant on 1300 311 777. 
 
 
 
 

 


